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Dental tembing + hiring done right

In a year that has once
again reshaped the
landscape of dental care,
our comprehensive report
dives into the pivotal trends
and emerging strategies
defining the future of
dental practice
management.
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Enhanced Report on Dental Practice Management:
Recent Key Trends and Compensation Insights

In the dynamic environment of dental practice management, understanding shifts in
compensation trends, employee benefits, and the underlying factors influencing job
satisfaction and staff retention is crucial.

This enhanced report integrates fresh data on compensation and benefits for clinical team
members, alongside expert strategies, to offer dental professionals actionable insights for
optimizing their practices.

Compensation Trends and Employee Benefits:

Recent data underscores a pivotal shift in compensation practices and employee benefits
within dental practices, reflecting an adaptive response to the evolving needs and
preferences of clinical staff.

Enhanced Employee Benefits:

A notable 89% of clinical team members now receive a mix of employee benefits, marking a
significant increase from 70% in the previous year. This trend indicates a strategic move by
employers to bolster employee satisfaction through comprehensive benefits packages @.

Dental Hygienists and Assistants Compensation:

Dental Hygienists have seen an average hourly wage increase of 7.85%, reaching $45.75 in
2023. This adjustment not only reflects market demands but also acknowledges their critical
role in dental care

Dental Assistants experienced an 8.24% rise in their average hourly rate to $25.21 in 2023.
Despite a reduction in working hours, their overall income has grown by 4.24%, illustrating
the complexities of balancing wage increases with actual earnings 1.

Job Satisfaction and Mobility:
The landscape of job satisfaction and mobility within dental practices provides insight into
the shifting priorities and concerns of clinical staff:

e Key Drivers of Job Change: For clinical team members contemplating a job switch,
factors such as location, compensation, and workplace environment prevail.
Additionally, a longing for heightened professionalism, definitive leadership, and more
patient interaction emerges as significant considerations [#).



TempStars'n

Enhanced Report on Dental Practice Management:
Recent Key Trends and Compensation Insights

e Addressing Physical Strain: An alarming trend of physical discomfort has led nearly 5%
of hygienists to explore nonclinical roles within or beyond the dentistry sector,
highlighting the need for practices to address ergonomic challenges and health risks
associated with dental professions €9.

Strategies for Practice Management:
This report advocates for a nuanced approach to managing dental practices, emphasizing
employee well-being, competitive compensation, and a positive workplace culture.

e Prioritizing Employee Benefits: The surge in comprehensive benefits packages
demonstrates their effectiveness in enhancing job satisfaction. Practices should
continue to tailor these packages to meet the diverse needs of their staff ¢.

e Adapting Compensation Structures: With the rise in average hourly rates for hygienists
and assistants, practices must remain vigilant in adjusting compensation to reflect
market standards and internal valuations of clinical roles $.

e Fostering a Positive Work Environment: Addressing the desires for professionalism,
leadership, and patient-focused work will be key in retaining skilled team members.
Implementing ergonomic solutions and promoting health and wellness can mitigate the
risk of physical strain and turnover :=:.

Conclusion:

The evolving landscape of dental practice management over this past year presents both
challenges and opportunities. By embracing trends in compensation and employee benefits,
and by addressing the core needs and concerns of clinical staff, dental practices can
navigate these complexities to achieve growth, enhance team satisfaction, and ensure the
provision of high-quality dental care.

This comprehensive report serves as a roadmap for dental professionals seeking to align
their practice management strategies with the latest trends and insights, fostering an
environment where staff thrive and patients receive exemplary care



